
ECU Student Guild

#2 draft Senate Meeting Minutes
ECU Stude nt Guild Se nate  Me e ting  Ag e nda & Minute s  [JANUARY]

Z oom Te le confe re nce  : 

Whe n 21-0 1-20 21 at 14:0 0

Location: JOB1.447, MLB , SWB1.110

Chairpe rson Faiz an Akram

Minute
take r

Elsa Che w

Minutes

1. Opening  Address
Faiz an we lcome s  e ve ryone  and wishe s  e ve ryone  a s ince re  Happy Ne w Ye ar. 
Se nate  wishe s  Luke  a be late d Happy Birthday from las t we e k. 
' Se nate  s tarte d s ing ing  Happy Birthday to Luke  in swe e t harmony'
Luke  had e xte nde d his  appre ciations  to se nate  for the ir he art warming  wishe s
and also for the  song . 

1.1. Acknowledg ment of Country
The  Guild acknowle dg e s  that we  are  me e ting  on Wadjuk Noong ar land, and
acknowle dg e s  the ir e lde rs , both past and pre se nt. We  re cog nise  the  land
was  s tole n and ne ve r ce de d, and always  was  and always  will be  Aborig inal
land.



1.2. Attendance
Me e ting  Comme nce s : 2.0 8 pm

Attendance :
Faiz an Akram- Pre s ide nt
Elsa Che w - Ge ne ral Se cre tary
Shake e b As if - Vice -Pre s ide nt Acade mic
Gre ta Murkhe je e  - Vice -Pre s ide nt Equity and Dive rs ity 
Evan Partridg e -Smith - Vice -Pre s ide nt Social
Luke  Turne r- Firs t Nations  Office r
Rijin Rajib - Postg raduate  Office r
Kate  Mann - South We st Office r
Sarah Taylor - Ge ne ral Se nator 
Sarah Riz wan - Ge ne ral Se nator
Z air Riz vi - Ge ne ral Se nator
Avani Mog g - Ge ne ral Se nator (SW)
Tambudz ai Made nyika- Ge ne ral Se nator (SW)- atte nde d online  throug h
z oom at 3.0 7pm

Accredited Observers
Lisa Dwye r- Ope rations  Manag e r
Me lissa Johnston- Financial Controlle r

Observers
Laure n Re e d- Marke ting  and Eve nts  Coordinator- joine d for the  firs t fe w
minute s  due  to te chnical issue

Apo lo g ies
Vimal Khe tiya - Inte rnational Office r (LOA)
Jamil Ali - Environme ntal Office r (LOA)

1.3. Proxies
Vimal Khe tiya - Inte rnational Office r to  Shake e b As if (VP Acade mic)
Jamil Ali- Environme nt Office r to Rig in Rijib (Postg raduate  Office r)  

1.4 . Conflicts of Interests
Sarah Taylor de clare s  a conflict of inte re s t for the  firs t priority ite m in the
ag e nda. 



2. SM210 1/0 1: Approval of Past Meeting  Minutes
SM210 1/0 1: The  ECU Stude nt Guild se nate  ag re e s  that the  attache d minute s  from
the  De ce mbe r 20 20  Se nate  Me e ting  is  accurate  and can be  publishe d to the
Guild's  We bs ite  once  re daction has  occurre d.

Move d: Elsa Che w
Se conde d: Faiz an Akram 

Re sults : 14 ye s  

Decisio n

SM210 1/0 1: Motion carrie d unanimous ly

3. Office Bearers Reports

3.1. President
From the  las t me e ting  till now, Faiz an has  be e n s itting  on many appe al
me e ting s .
Atte nding  othe r me e ting  as  re quire d. 
Me t up with ECU Gym to consult building  re lationships  moving  forward. 
Faiz an has  also be e n working  on budg e ts  with Ope rations . 
In addition, Faiz an has  be e n working  on e ve nt proposal docume nt with
Evan. 
Faiz an has  note d Evan's  hard work as  VP Social for spe nding  e xte ns ive
amounts  of time  on the  policy re vie ws  for the  Social de partme nt. 

3.2. General Secretary
Planning  Club's  training  day. 
Org aniz ing  mate rials  le ading  up to Affiliation for clubs  s tarting  on the  25th
of January. 
Unde rg oing  training  and de ve lopme nt of policie s . 
Budg e t re vie ws  of e ach de partme nt and ways  to pote ntially use  it more
e ffe ctive ly. 
Planning  of USD, PSD, Equity and Social me e ting s . 
Chairing  Se cre tariat me e ting s  and planning  for se nate  me e ting s . 
In communication with CIDC committe e s  about docume nt/ policy re vie ws . 



3.3. Vice- President (Academic)
Planning  USD me e ting . 
Ge tting  school re ps  on board and g e tting  the m trans itione d we ll be fore
the ir firs t me e ting s . 
Ass is ting  on s tude nt appe al committe e s  with the  Pre s ide nt. 
Working  on budg e ts  and has  e xte nde d his  g ratitude  to Me l for he r
continual ass is tance  in financial matte rs .
Also re vie wing  docume nts  with Se c during  Se c me e ting s  to fe e dback to
CIDC for furthe r re vie w. 

3.4 . Vice- President (Equity & Diversity)
Chas ing  prog re ss  of colle ctive s  e xis ting  and ne w. 
Atte nding  firs t me e ting  of e thnocultural and also ass is ting  the m in
conducting  me e ting s  and re spons ibilitie s  of e ach role s . 
Equity space , re move  haz ard and cle aning  the  space  to make  it safe r.
Atte nde d Rotary Youth Le ade rship Awards  confe re nce  and atte nding  it
without any te chnolog y at all for the  las t we e k.
Atte nding  to matte rs  that involve  colle ctive s . 
Catching  with past se c me e ting  minute s .
Going  throug h with budg e ts  and final re vie ws  of those  re ady for the  ye ar.
Unde rg oing  Equity and Dive rs ity  policy re vie w. 
Finishe d all training s  and waiting  on ce rtificate s . 

3.5. Vice- President (Socia l)
Evan has  s tarte d budg e t and sorte d it s ince  las t we e k. 
And s tarte d the  planning  of the  de partme nt for the  ye ar so to e nsure  to
s tart e arly with proposals  and log is tics . 
Policie s  and proce dure s  ame ndme nt for the  de partme nt is  on the  way. 
Finalis ing  and rolling  out the  e ve nt planning  policy in aims  to he lp se nate
be tte r plan e ve nts . 
Pre  e ve nt planning  proce dure  which is  also unde rway.  
De ciding  also on Sports  re pre se ntation to be  s tre ng the n in the  Social
de partme nt for the  Guild. 
Firs t party for the  ye ar has  be e n arrang e d.
Evan has  e xte nde d an acknowle dg e me nt to Paul as  he  has  be e n ve ry
he lpful with the  social de partme nt. 
Curre ntly, Evan will focus  on cre ating  wide r activitie s  that are  targ e te d to
the  wide r community. For e xample , a watch party for g re ate s t showman at
the  pine s  and e tc. 
This  is  so to include  Family in those  activitie s  and also to dive rs ify those
e ve nts . 

3.6 . Environmental Officer
NIL



3.7 . International Officer
NIL

3.8. Postg raduate Officer
Planning  and le arning  at the  same  time  throug hout this  las t month. 
Curre ntly cre ating  and re vie wing  policie s , budg e ts . Postg rad re ps  that will
re pre se nt on the  postg rad committe e . 
Working  on he lping  Gre ta with colle ctive  de ve lopme nt and s tre ng the ning
the  core  while  including  Postg raduate  s tude nts . 
Rig in be lie ve s  that with himse lf be ing  pre se nt in the se  colle ctive s , it will
he lp e ase  the  be are r of communication and hope fully draw in more
Postg raduate  s tude nts  too. 

3.9 . First Nations Officer
Luke  be lie ve s  to have  finishe d all inductions . 
Curre ntly, he  is  g oing  throug h his  budg e ts  and thinking  of how it will
impact s tude nts . 
He  has  be e n in contact with the  re ce nt e lde r of Mount Lawle y and also
ke e ping  in contact with Kurong kurl Katitjin (KK)  at ECU. 
Othe r than that, he  is  also communicating  with a le cture r he re  at ECU which
spre ads  aware ne ss  to s tude nts  about Inde g ibious  culture  and having
plans  for the  ne xt e ve nt at Ne il Hawkins .

3.10 . South- West Officer
Kate  is  g e tting  ne w g e ne ral se nators  up to spe e d with how Guild runs ,
e tc. 
Planning  of e ve nts  and portfolios , ide as  and what to run in the  ye ar. 
Budg e ts  for the  Southwe st will be  what the y will g e t on to ne xt. 
Spe aking  to the  De an of SW to se e  if collaboration is  poss ible  as  it is  a
small campus  and that many e ve nts  coincide  so if it can be  done  tog e the r
to e nsure  the re  is  no ove rlap.
Swimming  with dolphins  we nt succe ss fully las t we e k and Kate  had use d
the  e ve nt planning  docume nt that she  e xpre sse d worke d ve ry we ll for he r
as  a te mplate  for trial. 
Althoug h the  e ve nt is  not big  in numbe rs  but the  she  has  sug g e ste d that
the  docume nt could prove d use ful for big  numbe re d e ve nts  too. The re
we re  18  participant, and 3 no shows . Not only BU s tude nts  but Pe rth
(me tro)  s tude nts  made  the  e ffort to atte nd the  discove ry ce ntre  in
Bunbury. The re  we re  re que st for anothe r s imilar e ve nt in the  ne ar future . 
Moving  forward, Kate  aims  to  introduce  he rse lf on Campus  and to promote
what the  Guild is  and what the  Guild can do for the m to spre ad the  word in
SW and at le as t put a face  to the  name . 



3.11. General Senator
Sarah Riz wan had atte nde d  the  me e ting  with the  Ethnocultural colle ctive . 
She  has  be e n unde rg oing  training  and comple ting  he r induction. 
She  had also be e n planning  for an upcoming  e ve nt with Z air to bring
s tude nts  to the  ne w muse um in the  City, Boola Bardip 

3.12. General Senator
Z air had re ce ntly be e n a photog raphe r for an ECU e ve nt. 
He  is  curre ntly g oing  throug h budg e ting  for what is  ne e de d for ne w
upcoming  e ve nts  with consultation of Se cre tariat.
He  is  also comple ting  training  and e tc. 

3.13. General Senator
Sarah is  curre ntly g oing  throug h Induction docume nts
- Starte d marke t day planning  and org anis ing
- Starte d planning  to g o ove r code  of conduct that Elsa is  working  on to
e nsure  that thing s  that we re  broug ht to atte ntion by DC are  addre sse d
- Starting  to plan e quity and dive rs ity e ve nt for ne urotypicals  and those
with disabilitie s  to share  s tudy tips  e arlie r on in the  se me ste r
- Working  towards  re vie wing  the  information g ive n to te ache rs  about
ce rtain disabilitie s

3.14 . General Senator (South- West)
Avani is  g oing  throug h training  / induction. 
She  also atte nde d the  e ve nt , Swimming  with Dolphins  and found it re ally
fun. 
She  is  also in discuss ion of the  planning  date s  of e ve nts . 

3.15. General Senator (South- West)
NIL



3.16 . Observer Report: Operations Manag er
• Me e ting  with the  Je ts  with Evan & Faiz an to re vie w the  MOU
• Re vie wing  ECU Sport Policy in re g ards  to sports  clubs  affiliation
• Ong oing  Policy/Proce dure  work
• Continuing  to work on the  Ente rprise  Ag re e me nt – Proje cte d comple tion
– Fe b 21
• Working  throug h the  outs tanding  Se nate  Inductions
• Re vie wing  and updating  Employme nt He ro se t up with Me l to e nsure  the
prog ram works  for the  Guild
• Working  with Laure n and Elsa on Qpay se t up
• CIDC Me e ting
o Re vie we d Risk Manag e me nt Re vie w Proce ss
o Update d and clarifie d clause s  in Te rms  of Re fe re nce  for CIDC
o Re vie we d Re imburse me nt Policy which will be  pre se nte d to Se nate  in
Fe bruary
o Re vie we d and approve d Guild Affiliation Policie s  for approval at today’s
se nate  me e ting

3.17 . Observer Report: Financia l Controller
• Finalis ing  20 20  accounts  - ple ase  have  any final invoice s/re ce ipts  for
re imburse me nt from las t ye ar to me  for proce ss ing  by 31/1, as  I ne e d to
close  off and pre pare  for the  audit comme ncing  2/3/21.
• Drafting  budg e t for 20 21, awaiting  some  de partme nts  draft budg e ts  -
Faiz an has  g ive n all till 31/1 so ple ase  e nsure  you g e t onto it and ask if you
ne e d any support.
• Insurance  re ne wal was  finalise d late r las t ye ar and with ne w broke r doing
a full re vie w happy to advise  that we  have  much hig he r cove rag e  for small
incre ase  in pre mium - se nate  as  we ll as  club committe e s  now have
cove rag e  for manag e me nt liability, as  we ll as  all club e ve nts  and activitie s .
Be  aware  some  e xclus ions  for 'e xtre me ' sports , and e ve nts  off campus  ove r
50 0 , ne e d spe cific disclosure  to insure r ( jus t done  for Guild Fair to be  safe )

4 . Priority Items



4 .1. Disciplinary Committee: SM210 1/0 2, SM210 1/0 3, SM210 1/0 4
Pre amble : 
Re fe rring  to ECU Guild constitution Sche dule  1, no 3. Discipline  Committe e
(Se e  attache d)
(1)  The  Se nate  will e s tablish a Discipline  Committe e . 
(2)  The  role  of the  Discipline  Committe e  will be  to inve s tig ate  all charg e s
of contrave ntions  of the  Policie s  or of this  Constitution, and to impose
pe naltie s  de scribe d in this  Constitution.
(3)  Me mbe rship
(a)  The  Discipline  Committe e  will comprise :
( i)  the  Chair, who will be  a Me mbe r of the  Se nate  who is  not the
Pre s ide nt or the  Ge ne ral Se cre tary, and who will hold only a cas ting  vote
on the  Committe e ;
( ii)  one  othe r Me mbe r of the  Se nate  who is  not the  Pre s ide nt or
the  Ge ne ral Se cre tary; and
( iii)  3 Me mbe rs  who are  not Me mbe rs  of the  Se nate , at le as t one  of whom
will be  fe male  and at le as t one  of whom will be  male .
(b)  Subje ct to ite m 3(3) (c)  the  Ge ne ral Se cre tary will be  the  Exe cutive
Office r of the  Discipline  Committe e .
(c)  If the  Ge ne ral Se cre tary is  the  subje ct of proce e ding s , the  Exe cutive
Office r will be  appointe d by the  Discipline  Committe e .

In summary, me mbe rs  of the  DC cons is t of ; 
• 3 Me mbe rs  (s tude nts ) , to be  adve rtise d on Guild socials  for e xpre ss ions
of inte re s t 
• Chair of DC (Se nator not Pre s ide nt or Ge ne ral Se cre tary)
• One  Se nator (Not Chair, Pre s ide nt or Ge ne ral Se cre tary)

An e xpre ss ion of inte re s t to be  ope ne d to se nate  for Chair of DC and one
se nate  me mbe r of DC. 
If the re  are  more  than 1 se nate  me mbe r nominating  for e ach role , the n a
voting  will occur. 

SM210 1/0 2: The  Guild e s tablishe s  a Discipline  Committe e  for the  20 21
se nate  te rm which will be  the  inve s tig ative  body of all charg e s
if contrave ntions  of the  Policie s  or of this  Constitution if re fe rre d by an
e lig ible  pe rson or pe rsons , and to impose  pe naltie s  de scribe d in this
Constitution as  re le vant. This  is  to e nsure  accountability, e quality and
transpare ncy is  be ing  uphe ld by the  ECU Stude nt Guild as  be st as
poss ible  at all time s . 
Move d: Elsa
Se conde d: Shake e b 

Re sults : 14 vote s  ye s  

IN CAMERA 



SM210 1/0 3: The  Guild appoints  Evan Smith as  the  Discipline  Committe e
chair for the  re s t of 20 21. 

Move d: Shake e b 
Se conde d: Gre ta

Re sults : 12 ye s  vote s

SM210 1/0 4: The  Guild appoints  Shake e b As if as  the  Discipline  Committe e
se nate  me mbe r for the  re s t of 20 21. 
Evan, Gre ta and Elsa has  abstaine d from voting . 
Move d: Kate  
Se conde d: Sarah Riz wan 

Re sult:  9  ye s  vote s , 3 abstain

ECU_Guild_Constitution_Sche dule _1.pdf

Decisio n

SM210 1/0 2: Motion passe d unanimous ly

SM210 1/0 3: Motion carrie d by spe cial majority

SM210 1/0 4: Motion carrie d by spe cial majority

https://s3.tidyhq.com/orgs/63d7938ff941/attachments/5db7176c9c1e2900b1c80446b834d5d024a9a064/ECU_Guild_Constitution_Schedule_1.pdf


4 .2. Continuous Improvement and Development Committee (CIDC)
Docume nts  to approve : 
BASIC affiliation policy 
FUNDED affiliation policy

Ple ase  se e  attache d with tracke d chang e s . 
Lisa has  also provide d some  e xtra information for se nate  re vie w which was
discusse d afte r the  CIDC me e ting  from this  morning . 
Gre ta will also be  writing  a clubs  pe rsonal re imburse me nt policy which will
come  throug h to CIDC and the n se nate  for approval. 

SM210 1/0 5: The  Guild e ndorse s  the  ame ndme nts  as  re vie we d by CIDC for
the  BASIC affiliation policy. 
Move d: Shake e b 
Se conde d: Gre ta 

Re sults : 14 ye s  vote s

SM210 1/0 6 : The  Guild e ndorse s  the  ame ndme nts  as  re vie we d by CIDC for
the  FUNDED affiliation policy.
Move d: Evan 
Se conde d: Kate  

Re sults : 14 ye s  vote s

Decisio n

SM210 1/0 6 : Motion passe d unanimous ly 

5. Discussion Items

5.1. Preferred pronounce
Pre amble : 
In the  las t se cre tariat me e ting , se cre tariat has  e ndorse d a proposal by
Gre ta, VP Equity for the  rolling  out of pre fe rre d pronounce  in all Guild e mail
s ig nature s  ( including  Guild se nate  and Ope rational s taff) . Althoug h not
mandatory for all as  it is  a matte r of choice , but Se cre tariat has  sug g e ste d
that this  is  hig hly re comme nde d. 

Re asoning s  as  such: 
Gre ta- Pushing  for pre fe rre d pronouns  in e mail s ig nature s  will re sult in a
shift in the  paradig m of our culture , but it’ll be  a cumulative  shift. Pre fe rre d
pronouns  cre ate  a dive rse  and inclus ive  workplace , and shows  re spe ct for
non-binary individuals  and all g e nde r ide ntitie s . This  e nsure s  an e quitable
workplace . We  should be  aware  that us ing  wrong  pronouns  for some one ,
not only cause s  invalidation and alie nation – but it also re fle cts  our work



culture . Be s ide s  doing  this  to e nsure  our g e nde r ide ntitie s  are  re spe cte d,
pre fe rre d pronouns  in e mail s ig nature s  also se t an e xample  to the  othe r
s tude nt/school/g ove rning  bodie s  on campus  and off campus . As
re pre se ntative s  of the  ECU Stude nt Guild, I know for a fact that our
inte ractions  are  not jus t g oing  to be  limite d within Guild Staff and Se nate  –
but the re  will be  inte ractions  be yond our inte rnal e nvironme nt. As  small as
this  chang e  may se e m, this  will s till cre ate  a big  diffe re nce  and we  will be
promoting  a ve ry s trong , pos itive  and inclus ive  culture  – inte rnally and
e xte rnally. Pe rsonally, in my opinion, pre fe rre d pronouns  should be
pre se nte d as  a choice  to add – but I would cate g orise  this  as  hig hly
re comme nde d. If we  all unite  for a g ood cause  – we  shall be come
strong e r. 

Kate  has  sug g e ste d that this  would be  shown that the  Guild is  e xte nding
to be  more  inclus ive . And if a s tude nt me mbe r is  conce rne d of spe aking  to
some one  who is  of a particular ide ntifying  g e nde r as  s tate d in the  e mail
s ig nature , the n the  Guild can provide  a se parate  contact de tail so the
stude nt fe e ls  more  comfortable . This  allows  choice  for a s tude nt to fe e l
safe  and re pre se nte d. 

Evan says  that this  would he lp the  Guild to move  in the  rig ht dire ction and
is  fully supportive  of this . 

Tambudz ai z oome d in at 3.0 7pm 

Decisio n

Se nate  ag re e d that this  would be  a g re at initiative  and is  hig hly
re comme nde d for all Guild s taff and se nate  to s tart this  practice . 



5.2. Departmental budg ets
Pre amble : 
As  pre vious ly discusse d in se nate  induction training  and also in the  las t
se nate  me e ting , budg e t portfolios  of e ach de partme nts  will ne e d to be
finaliz e d by the  e nd of January 20 21. 
In the  ne xt we e k, all budg e ts  should be  de taile d and formaliz e d with
Me lissa's  (Financial Controlle r)  ass is tance  and a copy save d into the
Budg e ts  folde r of your spe cific de partme nt cre ating  a folde r for 20 21 in
within the  Budg e ts  folde r. 
Me lissa to communicate  about othe r budg e t tips  or cons ide rations . 
Faiz an has  g ive n an ove rvie w of the  above  to e nsure  se nate  is  to provide
the ir update d budg e t in time  for it to be  cons ide re d and planne d for the
re s t of the  ye ar. 
Noting  that Shake e b, VP A and Evan, VP S has  both comple te d the irs . 

Decisio n

Budg e t submiss ions  are  to be  se nt throug h to Elsa by the  e nd of the
month of January. 



5.3. Introduction of Sport reps for the Socia l Department 
Pre amble : Evan is  curre ntly cre ating  a social sport de partme nt policy to
s tre ng the n the  sport contribution of the  Guild for this  ye ar forward. A
sports  re p duty s tate me nt is  also curre ntly in re vie w for CIDC which will
the n be  re comme nde d for se nate  e ndorse me nt in the  ne xt se nate
me e ting  in Fe bruary. 
For now, the se  are  only for re fe re nce  (Evan to spe ak more  on this ) .
5.5.4. The  e ig ht (8 )  available  pos itions  are ;
5.5.4.1. Cricke t Re pre se ntative
5.5.4.2. AFL Re pre se ntative
5.5.4.3. Ne tball Re pre se ntative
5.5.4.4. Futsal Re pre se ntative
5.5.4.5. Touch Rug by Re pre se ntative
5.5.4.6 . Volle yball Re pre se ntative
5.5.4.7. Baske tball Re pre se ntative
5.5.4.8 . Badminton Re pre se ntative

Evan has  g ive n a more  compre he ns ive  ove rvie w of the  above  which will be
include d in the  Social council policy. 
He  is  curre ntly taking  on any fe e dback that se nate  mig ht have  and is
we lcoming  any comme nts  that he  shall include d into the  policy that he  is
re vie wing  for the  Social De partme nt. 

Me lissa has  aske d as  to how this  will be  for the  re lationship of the  Guild
with othe r Sports  club for the  ne ar future .  
Evan has  sug g e ste d that this  will improve  transpare ncy for the  Guild and
de finite ly s tre ng the n the  Guild to cove r a cate g ory that the  Guild is
suppose dly re spons ible  for as  s tate d in the  SSAF funding  cate g ory.
The re fore , Evan will e nsure  an accountable  ye t e ffe ctive  re lationship is
maintaine d in the  rolling  out of the se  sport re p role s  in the  re vie we d
policie s . 
Evan has  also sug g e ste d that Lisa and Continuous  and Improve me nt
committe e  (CIDC)  will continue  to facilitate  how to work that out be tte r any
way poss ible . 

6 . Other Items



6 .1. T ra ining  
Faiz an has  re ce ntly se nt a training  e xce l re port to all se nate  to catch up on
ne ce ssary training . 
Ple ase  chang e  the  s tatus  to comple te  from incomple te  once  training  is
comple te d. 
Docume nts  can be  found on EH ce rtifications  but ne e ds  to be  downloade d
and uploade d afte r comple tion. 
If a docume nt is  not available , the n it should be  a link se nt to your Guild
e mail addre ss  or book on the  s taff kiosk. 
Se e  link for training  re cords  (Faiz an to spe ak more  on this ) . 
https ://e cug uild.share point.com/�/s /Docs/EcYk9 rOwmH1OtvjIHig iAR0 BNAk6
hrWNnFG_b0 h_g hEmCA?e =5RRKT5

ALLY training  . Lisa has  sug g e ste d this  training  to se nate  to allow an
e xpande d aware ne ss  on LGBTIQ+  which is  crucial to continue  a hope  for
improve d inclus ivity and dive rs ity. It is   fre e  from ECU to provide  the
training . 

Ne w e quipme nt training . Evan has  sug g e ste d that as  the re  are  many
e quipme nt's  that have  be e n source d in the  las t fe w we e ks , and some
are  cons ide re d spe cialty. All s taff and se nate  should g e t training  on how to
use  it re spons ibly. So the  ide a is  to have  a small trial e ve nt at a pre fe rre d
location and to le arn hoe  to use  those  e quipme nt. 
Also to de ve lop some  Standard Ope rations  Proce dure s  SOPs  with Paul in
the  coming  we e ks . 



6 .2. Austra lia  day observations to discuss
Pre amble : 
The  Se nate  would ne e d to come  to a conse nsus  and we  should pre pare  in
case  we  g e t any que stions  ove r the  socials .
The  ECU Stude nt Guild will be  close d on Tue sday January 26 .
The  ECU Stude nt Guild acknowle dg e s  and re spe cts  the  traditional
custodians  of the  lands  upon which our campuse s  s tand: ECU’s  Joondalup
and Mount Lawle y campuse s  s tand in the  are a of the  Whadjuk clan, while
the  South We st Campus  s tands  in the  are a of the  Wardandi clan.
While  we  are  g rate ful to share  this  g re at and dive rse  land, we  acknowle dg e
this  day is  a day of re me mbrance  and loss  in the  he arts  of many Firs t
Nations  pe ople . On this  day we  take  time  to re fle ct on our nation’s  pas t
and re ne w our commitme nt to s trive  for furthe r unde rs tanding  and
re conciliation.

Se nate  has  e ndorse d the  above  s tate me nt for the  post on Australia day to
acknowle dg e  the  rich his tory and moving  s torie s  of the  Indig e nous  pe ople
of Australia. 

Poss ible  follow up:
The  Guild has  made  s tride s  in active ly working  towards  be tte r
re pre se ntation by appointing  a Firs t Nations  Office r to ass is t in how we  as
a campus  community can work towards  be tte r outcome s  for our Indig e nous
cohort. 

Elsa has  propose d that if Luke  (Guild)  and KK could  push for me dia post or
vide o for Australia day or othe r NAIDOC e ve nts  in the  future . Luke  has
supporte d this  ide a.

6 .3. Orientation Get Set days and Guild fa ir days 
Laure n to circulate  the  time table s  for day dutie s . 

He lp is  also ne e de d for packing  of Guild bag s . 

Sche dule s  have  be e n se nt out by Laure n to se nate  to re que st for
availabilitie s . 



6 .4 . Club tra ining  day dates
Club training  day has  be e n confirme d with Se cre tariat availabilitie s .
15th of March training  day for Acade mic Socie tie s  and Equity Colle ctive s
19 th of March training  day for Social Clubs  
Se c, Laure n, Paul and Me lissa to atte nd. 
9 am to 12pm, lunch provide d afte r, JO  1.447 
ML and BU clubs  are  invite d to join via z oom/ te ams. 
Mandatory for 2 committe e  me mbe rs  of e ach affiliate d clubs  to atte nd the
training  day to s tay affiliate d. 
Proce ss : 
1. Affiliation ope ns  on the  25th of January 20 21 up to the  5th of March 20 21
(Bas ic affiliation s tays  ope n for the  re s t of the  te rm)
2. Se cre tariat to g o throug h affiliations  applications  as  re ce ive d and
communicate  to clubs  if any mate rials  we re  to be  miss ing  or ne e de d as
following  the  club affiliation policy. 
3. Me anwhile , clubs  to re ce ive  invitation to training  days . 
4. Club atte nd training  day and g e ts  in contact with the ir re spe ctive  VPs  to
s tay affiliate d. 

Se nate  are  e ncourag e d to atte nd to ass is t and se e k knowle dg e  on how
clubs  are  manag e d and e ve nts  to run. 
Le t Elsa know if you would be  inte re s te d to atte nd. 

6 .5. Senate meeting  dates, days and times
Se nate  to discuss  the  attache d Se nate  me e ting  date s  and days  as
suitable . 

Propose d date s  as  attache d in this  docume nt for se nate  re fe re nce . 

7 . Open floor to senate 
Faiz an has  ope ne d up the  floor to se nate  for anything  e lse  se nate  would like  to
say. 

Shake e b has  sug g e ste d that g ym me mbe rship which the  Guild is  g iving  out to
s tude nts  is  now available  and ope n for se nate  too.
But to ke e p it transpare nt with proce ss , the n se nate  should apply throug h the
corre ct channe ls  for approval by the  Guild. Now
stude nts  will be  g ive n the  firs t hand to apply for the  me mbe rship, and only if the re
is  e noug h space s  le ft, the n those  se nate  who had applie d for a me mbe rship will
the n be  cons ide re d. 
Se nate  has  ag re e d to this  sug g e stion. 



8. Meeting  Ends
Time : 3.41pm

End of minutes.
Summary of matters arising are tabled on the following

page.



Minutes of #2 draft Senate Meeting Minutes on
21-01-2021
Summary of Matters Arising

Decisions 

Ite m De cis ion

2.
SM210 1/0 1: Motion carrie d unanimous ly

4.1
SM210 1/0 2: Motion passe d unanimous ly

SM210 1/0 3: Motion carrie d by spe cial majority

SM210 1/0 4: Motion carrie d by spe cial majority

4.2
SM210 1/0 6 : Motion passe d unanimous ly 

5.1
Se nate  ag re e d that this  would be  a g re at initiative  and is  hig hly re comme nde d
for all Guild s taff and se nate  to s tart this  practice . 

5.2
Budg e t submiss ions  are  to be  se nt throug h to Elsa by the  e nd of the  month of
January. 

Summary of Attachments



Attachments 

Ite m File  Name

2.

4.1. ECU_Guild_Constitution_Sche dule _1.pdf

4.2.

6 .5.

Attachments can be found under your TidyHQ admin account at:
Sto rag e > Meeting s > #2 draft Senate Meeting  Minutes

https://s3.tidyhq.com/orgs/63d7938ff941/attachments/5db7176c9c1e2900b1c80446b834d5d024a9a064/ECU_Guild_Constitution_Schedule_1.pdf
https://ecusg.tidyhq.com/storage/meetings?meeting=5826c43f551ab336
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